Exempt Employees

Welcome to Camosun College!

A career at Camosun includes a great health benefits package as well as opportunities for growth in your
career and leadership skills. Located on two beautiful campuses, you will be joining a college with an
inspiring atmosphere, supportive colleagues and where work-life balance is encouraged and important.
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Group Life Insurance & Accidental Death and Dismemberment
o 3times your annual earnings to a maximum of $800,000.

Short Term Disability
0 70% of bi-weekly earnings for 21 weeks

Long-term Disability
0 70% of monthly earnings, to a maximum of $16,000

College Pension Plan (defined benefit plan)

0 Employee contribution ~ 10.24%
o0 Employer contribution ~ 10.34%

Vacation
o Initial allocation of 25 days per calendar year; carry forward of up to 15 days maximum with
supervisor's approval
0 Vacation days continue to accrue at a rate of 2 days for each year of service up to a maximum of

37 days
o An additional 3 vacation days are provided and must be tAUGY EZ&Y0 AWZEZY € AYYZA closure

(December-January).

Professional Development Funding

0 Professional development funding is available to assist staff in remaining current, updating and
increasing knowledg
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